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obtained at this time* If so* we would appreciate /our advice 

00 the stops to bo taken and* if not# or if stash, ruling is 
adverse to the best interests of our employees* m would am r eclat© 
your oo-jaents on the desirability of mending Section 891 (d) 

or reoc®a«nding other legislative action* 

la this oo aectiom* wo wish to point out pertinent language 
of the S&tional Security Act of 194/*, by which the Central Intell- 
igence Agency was established* In Section 102 (d) (3) of that Act, 
there is a proviso "that the Agency shall have no police* wubpona* 

1 *»-eaf weenent powers or internal eecrurity functions t • - -** In 
view of this blanket prohibition* it is difficult to- so# how any 
SIA employe# could be assigned to duties in any way connected with 
investigation* apprehension* or detention of persons suspected 

or coexisted of offenses sgai st the criminal laws of the United 
States* At best* information concerning such offenses night be 
obtained by CIA personnel engaged in the field of foreign intell- 
igence as incidental to their stain work# but in such oases* it i® 
cur interpretation of the law that such information suet be turned 
over to other appropriate agencies for action within the Waited 
States* 

It is our thought that the language of the National Security 
Act of 1947 might at souse futftr© date tie raised to bar an employe© 
fro© obtaining the benefits of Section 691 (d) even though his 
eervice® had bees of the hazardous nature towards uSiich that prov- 
ision was directed* 

Your expert opinion and the position of the Civil Service 
Csmleelon on the application of these laws will be mush apprec -- 
iated* 
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^General Counsel 
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